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Introduction
We recognise that the public sector equality duty (known as the PSED or the equality duty)
two parts: a general duty, and specific duties.
The general duty has three aims and they are to:
1. Eliminate discrimination, harassment, victimisation and other conduct that is
prohibited by the Equality Act 2010.
2. Advance equality of opportunity between people who share a protected
characteristic and people who do not share it.
3. Foster good relations across all protected characteristics — between people who share
a protected characteristic and people who do not share it.

The specific duties for schools are to:
1. To publish information to demonstrate how they are complying with the equality
duty.
2. To prepare and publish one or more specific and measurable equality objective.

Aims and objectives
Ravenshall School will annually review how well we achieve these aims with regard to the
protected groups under the Equality Act (race, disability, sex, age, religion or belief, sexual
orientation, pregnancy and maternity and gender reassignment).
We aim to provide the highest possible education for all of our students. The ethos of our school
clearly reflects our commitment to fully including and respecting all members of our school
community.
We will:
e Ensure that staff and governors are aware of current legislation
surrounding equality and diversity and understand the Schools
responsibility.
® Promote cultural understanding and awareness and tolerance of different
religious beliefs between different ethnic groups within our school.
® Promote mental health awareness and develop appropriate interventions
where necessary.
e Actively close gaps in attainment and achievement between students for all
groups of students.
e Monitor and address any incidence of the use of homophobic, sexist and racist
language in our school.
e Continuously review and revise the curriculum so that it represents a diverse
culture and society and encourages tolerance and respect.

General Policy Statement
At Ravenshall School we strive to provide a safe, secure, caring environment where
everyone is valued and respected equally. We aim to provide an inclusive education where
pupils develop independent learning skills and are taught according to need whatever their
age, gender, background, beliefs or abilities.
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